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WOMEN TIPPING THE SCALES

Women's fight for equality started
over a century ago

Women bring new perspectives to
the workforce, legislative
representation, judicial, boards
and commission appointed
positions

Women bring a more sympathetic
and empathetic view-point to
managing the workforce. These
viewpoints create a calm cultural
environment with increased
understanding of job challenges
and implement strategies to
reduce burnout

Women in leadership roles
empower and motivate other
women




LACK OF
GENDER
EQUITY IN

HUMAN
RESOURCES

Women are denied
telework or remote
work schedules

Women are
expected to make a
choice between
family and having a
career

Women are
deemed unfit to
hold a leadership
position based on
the “double duty”
aspect of handling
work and family

s

Gender
discrimination in
labor practice

Women are offered
lower wages than
male counterparts
with the same skill

sets, education,
and work
responsibilities

Women are
overlooked for
promotional
positions



GENDER
INEQUITIES IN

THE
WORKFORCE

POOR REPRESENTATION OF WOMEN IN MALE
DOMINATED JOBS

WOMEN ARE CONCENTRATED INTO GENDER-
SPECIFIC ORGANIZATIONS OR PARTICULAR
CAREERS

WOMEN ARE GEARED TOWARDS JOBS THAT
REQUIRE CARETAKING ROLES

THE UNITED STATES PERCENTAGE OF WOMEN
HOLDING POLITICAL OFFICES OR POSITIONS IS IN
CLOSE PROXIMITY WITH THE PERCENTAGES
SHOWN IN COMMUNIST COUNTRIES LIKE RUSSIA
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Proportion of seats held by women in national legislatures in 2017
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Proportion of senior management roles held by women worldwide in 2015

Education and social services i N 41 %
Healthcare % G 1
Hospitality &y I 330
Food and beverage («) I 27 %
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Professional services g G 2%
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LAWS AND POLICIES

EQUAL PAY ACT OF
1963

TITLE VII CIVIL RIGHTS
ACT OF 1964

EQUAL EMPLOYMENT
OPPORTUNITY ACT OF
1972

PREGNANCY
DISCRIMINATION ACT
OF 1978

FAMILY MEDICAL
LEAVE ACT OF 1993

1963 1964 1972 1978 1993




REVAMPMENT OF LEGISLATION

oLANGUAGE IN THE CURRENT LAWS AGAINST GENDER INEQUITY ARE OUTDATED OR HAVE LANGUAGE
THAT ALLOWS COMPANIES TO CREATE LOOPHOLES TO CONTINUE PRACTICING INEQUALITY

o LEGISLATION NEEDS TO BE CREATED WITH LANGUAGE THAT ELIMINATES THE GENDER PAY GAP AND
PROMOTE JOB EQUALITY FOR WOMEN

oLEGISLATION SHOULD CONTINUE PROMOTE TELEWORK OPPORTUNITIES AND REMOTE WORK
SCHEDULES. THE COVID-19 PANDEMIC HAS PROVEN THAT THIS WORK SCHEDULE IS EFFECTIVE

oREAPPROPRIATING STATE FUNDS TO COLLECT MUCH NEEDED DATA THAT DEMONSTRATES THE
IMPORTANCE OF WOMEN IN ELECTED AND APPOINTED POSITIONS
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ADVANTAGES

WOMEN IN LEADERSHIP OR
DECISION-MAKING ROLES CREATE
MOTIVATION FOR EFFECTIVE
CHANGES ON GLOBAL SCALE

WOMEN DISPLAY A MORE
EMPATHETIC AND SYMPATHETIC
APPROACH TO EMPLOYEE NEEDS
AND CONCERNS, CONFLICT
RESOLUTIONS, AND APPLYING A
MORE ANALYTICAL STRATEGY FOR
PROMOTIONAL ADVANCEMENT

AND WAGE EQUALITY

J

WOMEN HOLD ABILITIES TO
CROSS OVER TO MALE
DOMINATED PROFESSIONS, ABLE
TO MULTI-TASK, AND BALANCE

WORK-LIFE DYNAMICS




DISADVANTAGES

DISADVANTAGES ARE CREATED THROUGH
LOOPHOLES, UNFAIR WORK PRACTICES
AND MANAGEMENT, OUTDATED OR
DISCRIMINATORY POLICIES

LACK OF PROFESSIONAL DEVELOPMENT
AND TRAINING WITHIN THE ORGANIZATION

THESE DISADVANTAGES ARE CREATED
WITHIN THE ORGANIZATION AND NOT
BASED ON FAULT OF THE FEMALE
EMPLOYEE




CONCLUSION

CREATE

COLLECT

CHANGE

ELECT AND
APPOINT

ENFORCE

CREATE ORGANIZATIONAL AND LEGISLATIVE POLICY
CHANGES

COLLECT DATA TO DRIVE POLICY INITIATIVES

CHANGE THE HUMAN RESOURCE INFRASTRUCTURE

ELECT AND APPOINT MORE WOMEN TO LEADERSHIP
POSITIONS

ENFORCE PENALITIES ESTABLISHED THROUGH LEGISLATION
FOR ORGANIZATIONS VIOLATING WOMEN'S CIVIL RIGHTS
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